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Taking a Stand

We flourish on the diversity of our people
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Taking Stock

 People are passionate about Diversity & Inclusion – empower them 
and they will affect positive change

 External organisations and benchmark data will help drive change
 Executive sponsorship reinforces a vision for a diverse and inclusive 

culture 
 Building momentum for culture change in Diversity & Inclusion comes 

from many small ideas and one clear vision
 Having a Diversity & Inclusion lead to guide, shape and connect 

initiatives benefits everyone



Apprenticeships at NPL
 Started 2013 

‐ Junior Science Apprentices

 Since then we have added:
‐ Engineering, Business Admin, Marketing, 
IT and in 2017, Metrology (Trailblazer with 
industry)

 Gender Split – 55% Male, 45% Female

100th Apprentice started September 2019

38,46%

24,04%

2,88%
3,85%

30,77%

Where are they now?
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ADDITIONAL



• 70% male - 30% female
• 13 nationalities
• Ages 22-31

>200 postgraduate researchers – 75% growth since 2014 

• 35 Universities
• 125 Academic supervisors
• 130 NPL supervisors

Student destinations 2017-18: 15 NPL, 12 Industry, 
10 Academia and 11 Other

The Postgraduate Institute for Measurement Science: 
A partnership between NPL, Strathclyde and Surrey Universities

Training Cohort 
experience

Researc
h


